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I. Introduction 
Sexual Misconduct is contrary to Vanderbilt University’s values. Vanderbilt University (“Vanderbilt”) 
does not tolerate Sexual Misconduct and encourages everyone affected by Sexual Misconduct, or who 
suspects or witnesses such misconduct, to report it and to seek support from available resources. See 
Section VIII for a list of resources. Vanderbilt will take prompt and effective action to address 
allegations of Sexual Misconduct, and it will resolve complaints and reports in a timely and fair 
manner. 

Vanderbilt is committed to equal opportunity and to maintaining a safe and healthy environment for 
all members of the Vanderbilt Community, guests, and visitors.  

Specifically, consistent with Vanderbilt’s non-discrimination policy, Vanderbilt complies with the 
requirements of Title IX, a federal law that prohibits discrimination on the basis of sex in any federally 
funded education program or activity.  

A. Accessibility 

The Title IX Office is committed to making our services accessible to all members of the Vanderbilt 
Community. Accessibility includes but is not limited to: providing reasonable accommodations to 
persons with disabilities, including mental health concerns; assuring our online resources are 
accessible; providing translation or interpretation services; and providing competent, respectful, and 
effective service to people of all identities and expressions. To request an accommodation to engage 
with Vanderbilt’s Title IX Office or any of its processes, or to discuss any questions or concerns about 
the accessibility of the Title IX Office’s services or resources, please contact the Title IX Coordinator.  

II. Purpose 
Vanderbilt prohibits and seeks to eliminate all forms of Sexual Misconduct, including Sexual 
Harassment and Sexual Assault.2 Under federal law, Vanderbilt has a duty to take steps to prevent and 
address the effects of Sexual Misconduct.  

The Sexual Misconduct Policy (“SMP”) serves as Vanderbilt’s comprehensive policy against Sexual 
Misconduct in all of its forms. The accompanying Formal Grievance Protocol (“FGP”), which is 
linked here, covers a narrower sub-set of conduct that must be addressed according to a defined 
resolution process as required by U.S. Department of Education (“USDOE”) Title IX Regulations 
effective August 14, 2020. The purpose of the SMP, with the FGP, is to: 

�x set forth the specific types of conduct that are prohibited; 
�x identify the resources and support services available to Vanderbilt Community members who 

have been affected by 
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�x outline the processes that apply to allegations of Sexual Misconduct involving members of the 
Vanderbilt Community.  

The SMP and FGP (the “Policies”) are intended to ensure: that all members of the Vanderbilt 
Community who are affected by an incident or complaint of Sexual Misconduct, whether as a 
Complainant, a Respondent, or a Third Party, receive appropriate support and fair treatment; and 
that the investigation and resolution of Incident Reports and Formal Complaints of Sexual 
Misconduct are handled in a prompt, thorough, and equitable manner.  

III. Scope 
The Policies apply to all members of the Vanderbilt Community, guests, and visitors with respect to 
conduct that occurs on campus or at Vanderbilt-sponsored activities. The SMP also applies to conduct 
that occurs off campus and has an on-campus effect, including conduct connected with Vanderbilt 
programs or activities; or that otherwise interferes with or limits the ability of a member of the 
Vanderbilt Community to participate in or to receive benefits, services, or opportunities from 
Vanderbilt’s programs or activities.  

When alleged Sexual Misconduct meets both of the following criteria, it must be addressed under the 
FGP, and not under the SMP, to the extent the processes differ:  

�x Definitional Requirement: conduct on the basis of sex that constitutes Sexual Harassment, as 
defined in Section V;  

�x Jurisdictional Requirement: conduct that relates to a Vanderbilt “education program or 
activity” and that occurs in the United States.  

o An “education program or activity” includes: 

�ƒ  locations, events, or circumstances where Vanderbilt exercises substantial 
control over both the Respondent and the context in which the Sexual 
H
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A. Policy Applicability 

Processes 
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Appellate Officer: A trained person who considers and decides appeals of findings and sanctions 
imposed by a Hearing Officer. The Appellate Officer will not have had previous involvement in the 
case under review. The Appellate Officer is authorized to affirm, remand, or reverse the original 
findings or sanctions recommended by the Hearing Officer. Once issued, the Appellate Officer’s 
decision is final.  

Blackout: When a person is awake and functioning but is not able to create memories for events and 
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b. A person is not required to resist, physically, verbally, or otherwise, in order to 
demonstrate a lack of Effective Consent.  

c. Effective Consent must be maintained by all Parties throughout the sexual interaction. 
d. A person may withdraw Effective Consent to sexual activity entirely at any time, at which 

point all sexual activity must cease immediately. 
e. 
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also comply with established boundaries, safe words, or other mechanisms to revoke 
Effective Consent. 

Force: The use or threat of physical violence or intimidation to make a person participate in sexual 
activity against their will. A person is not required to resist the sexual advance or request to establish 
non-consent, but resistance will be viewed as a clear demonstration of non-consent. Sexual activity 
that is forced is non-consensual. 

Formal Complaint : A written and signed document filed with the Title IX Coordinator alleging a 
violation of the Policies, and requesting that Vanderbilt take further steps, such as an investigation, to 
resolve the alleged violation. Formatting and other requirements for a Formal Complaint can be found 
in Section XII(B). 

Hearing: A Vanderbilt administrative proceeding through which a Decision Maker evaluates 
evidence related to a Formal Complaint to determine whether a Respondent violated the Policies, 
based on the Preponderance of Evidence standard. 

Hearing Manager: A person who serves as the Title IX Coordinator’s designee to facilitate the 
Hearing process and related logistics under the Policies. 

Hearing Officer: A Decision Maker who considers cases brought under the Policies. They review the 
evidence of an alleged violation, determine whether a violation has occurred, and determine 
appropriate sanctions, when applicable

Td [4(e)]T1d7A (a) 45t [(Td [4(e)]T1d7A (a) 45t [(Td [4(e)]T1d7A (a) 45w8C  Q /Span <</Lang (en-US)/MCID 7 >>BDC  q 0 0 612 792 38212 TW* n BT 0/TT0Tanq 0 0 6h)-5:>16 <01E001FF>5 <01D3>-5 <01D3>-5 <0003>-7 <02200205h)-3 (rm)8 (i)-4 (n)7 (e)-5 ( )]TJ ET Q q 0 0 612 792 re 38  q 0 0 612 79238  q 0 0 612 792AT1d7A (a) 45t [(Td [4(e)]T1d7A (a) 45t [( (s)-9 ( )]T8* n BT 0 gT EMC  Q /SpanTT0  Q q91C  Q 6492 re 38  q 0 3 435.38 Td [(D)4 (e)-5 (c)-9 (i)-4 (s)-9 (i)-4 (o)-4 (n)7 ( )-7 ()3 (b))3 (k)11 (e)-5 (r)]TJ ET Q q 0 0 612 792 re W* n BT 0 g 37-0.(a) 45t [(  419.88 Td (,)Tj ET Q q 0 0 612 792 re W* n BT 0 g24 /T (a) 45t [( (s)-9 ( )]T8* n BT 0 gT EMC  Q /SpanTT0  Q q91C  Q242-0.(a) 45t [([(o)-4 ( )13 (m)-4 ps)-5 (c)-9 (b))3 ()-5 (ge21 (419.88 Td [(o)-4 m)-4 c)-9 l)18 (i)-F>5 pl)1l205hrmine 
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(“actual notice”) or to any Mandatory Reporter who has a duty to report such information to the Title 
IX Coordinator.  

Informal Resolution  Process: A Vanderbilt process intended to allow the Complainant and the 
Respondent to reach a mutually agreeable resolution apart from the Hearing process. See Section XVI 
for more information. 

Investigator: An official(s) designated by the Title IX Coordinator to conduct investigations of 
alleged Sexual Misconduct. The Investigator is a trained person who objectively collects directly related 
evidence of potential violations of the Policies. The Investigator is neutral and will not have a conflict 
of interest or bias against a Complainant or Respondent. The Investigator may serve as a witness at a 
Hearing. 

Mandatory Reporter : A person who is obligated to report any knowledge they may have of Sexual 
Misconduct. Mandatory Reporters are required to report possible violations of the Policies to the Title 
IX Office, including disclosures that occur in an academic setting or that are related to a pre-
matriculation incident. Mandatory Reporters must report names, if known, and all relevant details 
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�x Exposing one’s breasts, buttocks, or genitals in a non-consensual circumstance or inducing 
another to expose their breasts, buttocks, or genitals (See Section IV);  

�x Procuring, offering for, or promoting Sexual Exploitation of another person, or using 
another person for sex work or transactional sex for one’s own benefit;  

�x Intentionally failing to use contraception or prophylaxis as previously agreed without 
effective consent of the other person (including stealthing and intentionally damaging 
contraceptive or prophylactic devices); 

�x Intentionally exposing someone to, or transmitting to someone, a sexually transmitted 
infection or sexually transmitted disease; or 

�x Intentionally disclosing or threatening to disclose the sexual orientation, gender identity, 
STI/STD status, or gender expression of another.  

VII. Prohibited Conduct 	Å Retaliation 
The following conduct, including facilitating, assisting, or attempting to commit the same, is 
prohibited under the Policies. Vanderbilt officials not only will take steps to prevent Retaliation but 
also will take strong responsive action if it occurs. 

1. Retaliation 
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alleging that the Title IX Coordinator engaged in Retaliation. If the Associate Vice Chancellor for 
Equal Access is also the Title IX Coordinator, a person alleging the Title IX Coordinator retaliated 
against them may file a FormBT /TT0 12p(r )-7 (f)5 (o)-4 (r)21 ( )]TJ ET Q q 0 0 612 792 retET Q q 0 0 619.72 c 502.7 45.275 Td (13)Tump4re W* n BT il .47 Td [(e)4owi5 ( )-7 (T)315 ( )-7 (T)3 (i)-4 (tl)-V(e)-5 ( )-c (a)3 ( )]TJ ET Q (c)11 (e)-5 (l)11 (s)11 ( )-5 (gi)-6 (n)TJ ET Q q 0 0 r 
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ordained clergy, when each is acting in their official capacity. The law creates a privilege between 
certain health care providers, mental health care providers, attorneys, clergy, spouses, and others, 
with their patients, clients, parishioners, and spouses. Vanderbilt has designated persons who have 
the ability to have privileged communications as Confidential Resources, listed below. 

The Title IX Office will make reasonable and appropriate efforts to preserve a person’s privacy and to 
protect the confidentiality of information. However, because of laws relating to reporting and other 
state and federal laws, Vanderbilt cannot guarantee confidentiality relating to incidents of Prohibited 
Conduct (see Sections V, VI, and VII) except where those reports are privileged communications to 
Confidential Resources. Even then, there are exceptions to maintaining confidentiality set by law; for 
example, physicians and nurses who treat any physical injury sustained during a Sexual Assault are 
required to report it to law enforcement. Also, physicians, nurses, psychologists, psychiatrists, teachers, 
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Confidential Vanderbilt Resources  

Office Available For Contact Information 

Vanderbilt University Counseling Center6 Students 615-322-2571 

Lyra (previously EAP)7 
Faculty 

Staff 
615-936-1327 

Center for Spiritual & Religious Life8 
Vanderbilt 

Community 615-322-2457 

Student Health Center (offers SA
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VUPD 
Vanderbilt 

Community 

Emergency: 615-421-1911 

Non-emergency: 615-322-2745 
VUPD@vanderbilt.edu 

 Student Care Coordination Students 
615-343-9355 

StudentCare@vanderbilt.edu 

Housing and Residential Experience Students 
615-322-2591 

housing@vanderbilt.edu 

Student Affairs Students 
615-322-6400 

DeanofStudents@vanderbilt.edu 

Center for Student Wellbeing Students 615-322-0480 

Margaret Cuninggim Women’s Center 
Vanderbilt 

Community 
615-322-4843 

Office of LGBTQI Life 
Vanderbilt 

Community 
615-322-3330 

LGBTQI@vanderbilt.edu 

Bishop Joseph Johnson Black Cultural 
Center 

Vanderbilt 

Community 
615-322-2524 
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TN Coalition to End Domestic Violence 
Vanderbilt 

Community 615-386-9406 

YWCA Crisis and Information Line 
Vanderbilt 

Community 1-800-799-SAFE (7233) 

RAINN/National Sexual Assault Hotline 
Vanderbilt 

Community 1-800-656-4673 

1 in 6: 24/hour Helpline Chat 
Male 

Complainants 
over 18 

1-877-628-1466 

https://1in6.org/helpline/ 

National Suicide Prevention Lifeline Vanderbilt 
Community 

988 

1-800-273-8255 

Trans Lifeline 
Vanderbilt 

Community 1-877-565-8860 

St. Thomas Midtown Hospital Emergency 
Department 

Vanderbilt 
Community 615-284-5555 

Nashville General Hospital at Meharry 
Emergency Department 

(offers SANE exams) 

Vanderbilt 
Community 615-341-4000 

TriStar Centennial Medical Center 
Emergency Department 

Vanderbilt 
Community 615-342-1000 

IX. Supportive Measures 
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are designed to restore or preserve equal access to Vanderbilt’s education program and activities 
without unreasonably burdening other members of the Vanderbilt Community. Some Supportive 
Measures are designed to protect the safety of both Parties and Vanderbilt’s educational or work 
environment, as well as to deter Sexual Misconduct. Vanderbilt will maintain privacy with respect to 
any personal Supportive Measures provided to Complainants, Respondents, or Third Parties, to the 
extent that maintaining such privacy would not impair Vanderbilt's ability to provide the Supportive 
Measures (e.g., Mutual No-contact Directives require notice to others).  

Examples of Supportive Measures that the Title IX Office may consider and implement for students 
include, but are not limited to: 

�x access to on-campus counseling services and assistance in setting up an initial appointment; 
�x Mutual No-contact Directives; 
�x Dean’s Notifications, which are typically short-term considerations relating 
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investigate the incident. An Incident Report is not a Formal Complaint and does not, on its own, 
initiate an investigation. 

A. Reporting to Vanderbilt on Your Own Behalf 

There is no time limit for disclosing personal incidents of Sexual Misconduct under the Policies, 
although Vanderbilt encourages persons to submit Incident Reports as soon as possible. To submit an 
Incident Report to the Title IX Office, a person may do one or more of the following: 

1. Report the incident to the Title IX Coordinator via the online reporting form, via email to 
titleix@vanderbilt.edu, in person, by mail, or by phone. See Section III for the Title IX 
Coordinator’s contact information.  

2. Disclose the details of the incident to a Mandatory Reporter other than the Title IX Coordinator. 
See Section X for a list of Mandatory Reporters. If a person chooses to make an initial report to 
any Mandatory Reporter other than the Title IX Coordinator, the Mandatory Reporter must 
immediately report the information to the Title IX Coordinator because the Title IX Office has 
responsibility for responding to Incident Reports of Sexual Misconduct. Once the information is 
received by the Title IX Coordinator, it will constitute an Incident Report.  

NOTE: Public awareness events, such as “Take Back the Night,” the Clothesline Project, candlelight 
vigils, protests, “survivor speak-outs,” and other forums in which students disclose incidents of sexual 
violence, including meetings or other events organized by Rooted in Resilience, a support group led by 
the Project Safe staff, are not considered notice to Vanderbilt of Sexual Misconduct for purposes of 
initiating its obligation to address any particular incident. To ensure that an event meets this 
definition, the organizer must obtain clearance through Student Affairs. These events may, however, 
inform the need for campus-wide education and prevention efforts, and Vanderbilt may provide 
information to students about Title IX at these events. 

B. Reporting to Vanderbilt on Behalf of Another 

Any Third Party who witnesses or knows of an incident of Sexual Misconduct may submit an 
Incident Report. 
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Complainant or a Respondent, or requesting any action. Mandatory Reporters may report their own 
experience of Sexual Misconduct anonymously, notwithstanding the requirements of Section X.  

Vanderbilt provides several methods for anonymous reporting. Anonymous reports of Sexual 
Misconduct may be made via the Title IX Office Incident Report and Accommodation Request 
Form. Persons may also report anonymously to the 24/7 Project Safe Hotline, the 24/7 Community 
Standards Hotline, or through the 24/7 Vanderbilt University Compliance Reporting Hotline, an 
independently-operated compliance hotline that may be used to anonymously report incidents of 
apparent wrongdoing on campus. See resource tables in Section IX.  

If a Complainant files a Formal Complaint, they cannot remain anonymous. Certain Supportive 
Measures also require the requesting person to provide their name for the purpose of implementing 
the Supportive Measures.  

Please note: �t�º�ÿ�Ï�Ó���È�é�ù� 	Ý����ability to respond to reports submitted anonymously or without 
identified parties may be limited, including with respect to the collection of evidence and 
provision of Supportive Measures.  

F. Requests to Remain Anonymous 

The Title IX Office cannot withhold the identity of the Parties to a Formal Complaint. When a non-
Party who is known to one or more Vanderbilt offices requests their identity not be shared in an 
investigation, the Title IX Coordinator will review the request, taking into consideration relevant 
circumstances. The Title IX Office may not be able to accommodate a request for anonymity when 
weighed against Vanderbilt’s obligation to provide a safe and non-discriminatory environment.  

Factors to consider include: 

�x The nature of the alleged Sexual Misconduct; 
�x Whether there have been other Incident Reports of Sexual Misconduct against the 

Respondent known by Vanderbilt; 
�x Whether the Respondent has allegedly threatened further misconduct or violence; 
�x Whether the alleged Sexual Misconduct was committed by multiple alleged Respondents; 
�x Whether the alleged Sexual Misconduct involved use of a weapon; 
�x The age of the person subjected to the alleged Sexual Misconduct; 
�x Whether the Title IX Office possesses other means to obtain relevant evidence of the alleged 

Sexual Misconduct; 
�x Whether the Incident Report reveals a pattern of Sexual Misconduct at a particular location or 

by a particular person or group of persons; and, 
�x The alleged Respondent’s right to receive information about the allegations, if the information 

is maintained by Vanderbilt as an “education record” under the Family Educational Rights 
and Privacy Act (FERPA), if applicable. 

In an instance where the Title IX Office determines it cannot accommodate a request for anonymity, 
the Title IX Coordinator will, whenever possible, inform the requesting person in advance of 
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writing, if the resolution process cannot be completed within 90 business days and will provide a 
revised timeline for completion of the process.  

C. Assessment of a Formal Complaint  

The Title IX Coordinator will assess the Formal Complaint to determine whether an investigation is 
appropriate. If an investigation is initiated, the Title IX Coordinator will determine whether the 
investigation proceeds under either one or both of the Policies based on the nature and location of the 
alleged conduct (See Section III).  

Consolidation of Formal Complaints 

The Title IX Office may, but is not required to, consolidate Formal Complaints arising out of the 
same factual circumstances where: 

1. there is more than one Complainant or Respondent; 

2. a Formal Complaint has also been filed by the Respondent against the Complainant. In such 
cases, the resolution process for a later-filed Formal Complaint may be consolidated into an 
earlier-filed process (i.e., the new allegations may be considered in the course of a pre-existing 
investigation). 

3. A Formal Complaint is initiated under the SMP and arises out of the same factual circumstances 
as a Formal Complaint under the FGP, so long as the consolidated Formal Complaint is resolved 
in accordance with the requirements of the FGP.  

Issuance of Notice of Allegations 

If the Title IX Coordinator determines that an investigation is appropriate, the Title IX Office will 
notify the Parties simultaneously via a Notice of Allegations (“NOA") that an investigation will begin. 
The date a NOA is issued is the official start of an investigation. The Title IX Office will provide the 
Parties sufficient time to prepare for any investigative meetings. 

The NOA will provide the following information: 

1. Notice of the applicable Policies; 
2. A summary of information from the Formal Complaint potentially constituting Sexual 

Misconduct, including sufficient details known at the time. Sufficient details include:  
a. The identities of the Parties involved in the incident, if known;  
b. The conduct allegedly constituting Sexual Misconduct; and 
c. The date and location of the alleged incident, if known. 

3. The NOA will include the following statements:  
a. The Respondent is presumed not responsible for the alleged conduct; 
b. A determination regarding responsibility is made at the conclusion of the resolution process, 

which will be either the formal investigative process or the Informal Resolution Process; 
c. The Parties may have one Adviser of their choice participating in the Title IX process at a time, 

who may be, but is not required to be, an attorney; 
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1. 
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(Part 4, Chapter 1). Persons, including those who are not members of the Vanderbilt Community, 
may be excluded from campus.  

XIII. Investigation (Student Respondent)  
For investigations in which the Respondent is a student and the conduct alleged does not fall within 
the scope of the FGP, the SMP processes will apply. The NOA will identify which Policy or Policies 
govern the investigation. 
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Parties and their Advisers may review the evidence solely for the purposes of this process and may not 
photograph or disseminate the evidence. 

The Parties will have 10 days to review the PIR and submit a response. Responses to the PIR are an 
opportunity for the Parties to clarify the meaning of the evidence presented and to reply to the other 
Party’s or witnesses’ statements. If a Party desires to submit new evidence, they may submit the 
evidence to the Investigator separately from their PIR response. Requests for extensions to review and 
submit a response to the PIR must be submitted via email to the Investigator by no later than 5:00 
p.m. Central Time on the 10th day of the PIR review and response period. See Appendix A for contact 
information, and length and formatting requirements.  

The Investigator will review any responses to the PIR to determine whether additional investigation is 
needed. The Investigator will keep the Parties apprised of the investigation’s status. The Investigator 
will attach any responses to the PIR (that meet the parameters outlined above and in Appendix A) and 
any new evidence gathered to the Final Investigative Report (“FIR”). 

The Investigator will prepare a FIR that includes all directly related evidence. The FIR will not contain 
any recommendation or determination as to whether a violation of the Policies has occurred, or 
potential sanctions are appropriate. 

The Title IX Office will simultaneously send the FIR to the Parties and their respective Advisers, if 
any. The Title IX Office retains discretion to elect to send the FIR in an electronic or hard copy 
format. The Title IX Office may redact non-Party names and sensitive information from the evidence. 
The Title IX Office may also use data security safeguards when issuing documents and evidence. The 
Parties and their Advisers may review the evidence solely for the purposes of this process and may not 
photograph or disseminate the evidence. 

The Parties will have five days to review the FIR and submit a response. Responses to the FIR are an 
opportunity for the Parties to clarify the meaning of any new evidence presented in the FIR and to 
reply to the other Party’s or witness’ statements before a Hearing. Following receipt of the responses to 
the FIR, the Investigator may conduct additional investigation as necessary, in which case the Hearing 
date may be postponed (See Section XIV). Requests for extensions to review and submit a response to 
the FIR must be submitted via email to the Investigator by no later than 5:00 p.m. Central Time on 
the fifth day of the FIR review and response period. See Appendix A for contact information, and 
length and formatting requirements. 

Parties and witnesses may choose to end their involvement in the resolution process at any time. If 
applicable, Parties may request switching to an Informal Resolution Process. 
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Identification of the Decision Maker 

Cases will be adjudicated by a trained external Decision Maker. At least five days before the pre-
hearing conference, the Hearing Manager will identify the Decision Maker to the Parties. The 
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excuse the subject of the obligation, or provide another accommodation, so that the person may 
attend the Hearing as specified in the notice. Managers, faculty members, coaches, and other 
supervisors may contact the Hearing Manager with any questions regarding a hearing notice of 
attendance. 

B. Hearing  

Hearing Format 

Hearings will be conducted live, either in person or remotely, at the discretion of the Hearing 
Manager. The Hearing Manager may require, and a Party may request, in-person Hearings be 
conducted with the Parties located in separate rooms. Technology must enable the Decision Maker 
and Parties to simultaneously see and hear the Party or witness answering questions. At the discretion 
of the Hearing Manager, Hearings may be conducted with all Parties physically present in the same 
location, or with any or all Parties, witnesses, and other participants appearing virtually. Vanderbilt 
will create a transcript or recording of the Hearing, which will be available to the Parties for inspection 
and review by request.  

At the Hearing, the Decision Maker will call each Party or witness present for cross examination. No 
opening or closing statements will be allowed. 

Typically, the Decision Maker will ask questions of each Party or witness first, followed by the 
Advisers. The Decision Maker has discretion to allow follow-up questions by each Adviser. Each 
Adviser is permitted to ask the other Party and any witnesses relevant questions, including those 
challenging credibility.  

Relevance Determinations  

At the Hearing, the Decision Maker will evaluate whether evidence presented is relevant. Relevant 
evidence is any evidence that may tend to make the allegations at issue more or less likely to be true. 
This includes corroborating evidence and contradicting evidence.  

Whether a question is relevant is determined solely by the Decision Maker. Advisers may ask only 
relevant cross-examination and follow-up questions of a Party or witness. Before a Party or witness 
answers a cross-examination or follow-up question, the Decision Maker must determine whether the 
question is relevant and explain any decision to exclude a question as not relevant.  

Questions and evidence about the Complainant’s sexual predisposition (or tendencies) or prior sexual 
behavior are not relevant, unless:  

1. offered to prove that someone other than the Respondent committed the conduct alleged; or,  
2. if the questions and evidence concern specific incidents of the Complainant’s prior sexual 

behavior with respect to the Respondent and are offered to prove Effective Consent.  
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Credibility Determinations 
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�x the Parties stipulate that a witness does not need to be cross-examined and that the witness’ 
statement may be considered; or, 

�x a Party or witness gives a statement that is an admission of responsibility or otherwise against 
that Party’s or witness’ interest. 

If a Party or witness does not appear at the Hearing or make themselves available for cross 
examination, the Decision Maker may still consider that Party’s or witness’s previous statements but 
may, in the Decision Maker’s discretion, give lesser weight to that Party or witness’s statements when 
reaching a determination of responsibility.  

The Decision Maker will not draw an inference about the determination regarding responsibility 
based solely on a Party’s or witness’s absence from the Hearing or refusal to answer cross examination 
or other questions. 

Determination Regarding Responsibility 

The Decision Maker will issue a written determination, typically within 20 days following the 
Hearing. Based on a Preponderance of the Evidence, the Decision Maker will decide whether the 
R
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C. Range of Sanctions and Remedies (Student Respondent)  

When determining sanctions for student Respondents, the Decision Maker will consult with the 
Associate Dean of Students for Community Standards and Support or their designee. The Decision 
Maker will issue one of the following sanctions, as appropriate to the violation: 

�x Deferred Disciplinary Probation 
�x Disciplinary Probation 
�x Suspension 
�x Expulsion 

A Decision Maker may assign other sanctions in addition to the above, such as an educational 
conference or barring access to certain facilities or activities. 

A Respondent found to have violated the Policies will have their student record marked in accordance 
with the Student Handbook. A Respondent’s student record also màndicate theireparture uring 
an administrative process (which may resume if they return to Vanderbilt) but will not indicate that 
such Respondent was found or assumed responsible for any alleged Sexual Misconduct pending at the 
time of departure. 

The Decision Maker may recommend implementation of remedies for the Parties to restore or 
preserve equal access to Vanderbilt’s education programs or activities. The Title IX Coordinator will 
approve and implement remedies, as appropriate. Remedies can include, but are not limited to, the 
following:  

�x Access to on-campus counseling services and assistance in setting up an initial appointment with 
those services;  

�x Mutual No-Contact Directives;  

�x Rescheduling of academic exams and assignments;  

�x Alternative course or program completion options; 

�x Changing class schedules, including the ability to transfer course sections or withdraw from a 
course; 

�x�
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D. Appeals (Student Respondent) 

Either Complainant or Respondent may appeal a written determination. A Party must submit an 
appeal by email to the 
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4. Assure that the appeal Decision Maker does not have a conflict of interest or bias for or against 
Complainants or Respondents generally or an individual Complainant or Respondent, and that 
the appeal Decision Maker has received the appropriate and necessary training.  

Upon receipt of an appeal, the Hearing Manager will notify the Parties of the appointment of the 
appeal Decision Maker. Within two days of the notice of appeal being sent, the Parties may challenge 
the named appeal Decision Maker if the Party believes the appeal Decision Maker has a conflict of 
interest or bias for or against Complainants or Respondents generally or against a Party individually. 
The notice of a conflict of interest or bias must be provided in writing to the Hearing Manager and 
articulate the rationale for the challenge. The Hearing Manager has the discretion to keep or replace 
the challenged appeal Decision Maker. If the appeal Decision Maker is replaced, the Hearing Manager 
will give notice and extend the appeal process timeline to allow time for engaging a replacement.  

The Hearing Manager will provide a copy of the appeal to the non-appealing Party. The non-
appealing Party may submit a written statement within 10 days that may seek to affirm the initial 
determination or respond to the appeal statement. Any such response must be submitted by email 
attachment to the Hearing Manager by no later than 5 p.m. on the 10th day after the date the non-
appealing Party is sent the appeal. See Appendix A for contact information, and length and formatting 
requirements. 

The Title IX Coordinator is permitted, but not required, to file a response addressing concerns 
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address the procedural error, as appropriate. The Hearing Manager will provide the results of 
the remand to the Appellate Officer for review to assure the procedural error has been 
remedied. The decision of the Appellate Officer following the remand cannot be appealed.  

�x In cases where the Appellate Officer deems there is new evidence that was not reasonably 
available to the appealing Party at the time of the hearing or dismissal that could affect the 
outcome of the matter, the Appellate Officer will remand the case to the hearing Decision 
Maker with instructions to conduct a limited Hearing on remand to consider the new 
evidence, as appropriate. Each Party has the option, once, to appeal the determination of the 
Hearing on remand. Grounds for appeal are limited to those listed above.  

�x In cases where the Appellate Officer deems the Title IX Coordinator or Investigator had a 
conflict of interest or bias for or against the Complainant or the Respondent generally or the 
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Section B discusses the resolution process for cases involving a non-student Complainant and staff 
Respondents.  

Section C discusses the resolution process for cases involving a non-student Complainant and faculty 
or postdoctoral trainee Respondents. 

Section D discusses the resolution process for cases involving a student Complainant and either a staff, 
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�x video surveillance; 
�x verbal or written statements; 
�x swipe records; 
�x receipts; 
�x  internet or social media posts; or 
�x audio and video recordings. 

The Parties will have an equal opportunity to present names of potential witnesses to the Investigator. 
The Parties 
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�x If the Appellate Officer decides there is insufficient evidence to support the appeal, the 
Appellate Officer will uphold the original determination. 

Finality 

A 
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Response and Appeal Recipient Contact Information 

Recipient Email 

Investigator TitleIX@Vanderbilt.edu  

Title IX Coordinator TitleIX@Vanderbilt.edu  

Hearing Manager TitleIXHearings@vanderbilt.edu  

Associate Vice Chancellor for 
Equal Access 

EqualAccess@Vanderbilt.edu  

 

Appendix B: Related Information and Policies 

A. Vanderbilt Policies  

�x Vanderbilt Non-Discrimination Policy 
�x Faculty Manual  
�x Protection of Minors (POM) Policy 
�x Policy on Consensual and Familial Interpersonal Relationships 
�x Vanderbilt Human Resources Policies 
�x Student Handbook  

B. Other Information  

�x USDOE Office for Civil Rights Complaint Form  
�x Vanderbilt EthicsPoint Form 
�x 2022 Vanderbilt Police Annual Security & Fire Safety Report 
�x Vanderbilt Police Crime Victim Services  
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