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A. Policy Applicability
Processes

The Title IX Office will apply the processes in the Policies in effect on the date the Title 1X Office
receives the Formal Complaint irrespective of the date the reported incident(s) occurred.

Definitions

The Title IX Office will use the definitions, including of prohibited conduct, in effect on the date of
the alleged incident(s). The Title 1X Office will use the definitions section(s) of the relevant policies in
effect at the time of the most recent alleged incident for reported conduct spanning more than one
year.

B. Scope Inquiries

Persons with questions about the SMP and its applicability to any alleged conduct may contact the
Title IX Coordinator:

Title IX Coordinator
615-343-9004
titleix@vanderbilt.edu
2100 West End Avenue, Suite 700
Nashville, TN 37203
https:.//www.vanderbilt.edu/title-ix/

Inquiries about the application of Title IX also can be directed to the U.S.
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recommended by the Hearing Panel. Once issued, the Chancellor’s decision with respect to the
Appeals Panel’s recommendation is final.

Appellate Officer: A trained person who considers and decides appeals of findings and sanctions
imposed by a Hearing Officer. The Appellate Officer will not have had previous involvement in the
case under review. The Appellate Officer is authorized to affirm, remand, or reverse the original
findings or sanctions recommended by the Hearing Officer
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Consent to sexual activity, the person must immediately clarify whether they have the
person
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occurred or may have occurred. Anyone can report an incident of Sexual Misconduct to Vanderbilt
under the procedure described in Section XI. Notice may be given directly to the Title IX Coordinator

(*actual notice”) or to any Mandatory Reporter who has a duty to report such information to the Title
IX Coordinator.

Informal Resolution Process: A Vanderbilt process intended to allow the Complainant and the

Respondent to reach a mutually agreeable resolution apart from the Hearing process. See Section XVI
for more information.

Investigator: An
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persons who share a child in common;

persons who currently live together or have formerly lived together as spouses or
intimate partners;

a person similarly situated to a spouse of the victim under the domestic or family
violence laws of Vanderbilt’s jurisdiction; or

any other person against an adult or youth victim who is protected from that person's
acts under the domestic or family violence laws of Vanderbilt’s jurisdiction.

e. Sexual Assault: Intentional physical contact of a sexual nature directed towards another
person when the other person does not provide or is incapable of giving Effective Consent
(see Section 1V). This includes but is not limited to rape, sodomy, sexual battery, fondling,
incest, and statutory rape.

f. Stalking: Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for their safety or the safety of others or suffer substantial
emotional distress.

Types of stalking could include but are not limited to:

1l
1l
1l

Intentionally following a specific person;

Approaching or confronting that person in a public place or on private property;
Persistent and unwelcome attempts to contact the person by phone, electronic
communication (including via the internet and cellphones), or regular mail;
Vandalizing the person’s property or leaving unwanted items for the person;
Persistently appearing at the person’s classroom, residence, or workplace without that
person's permission or other lawful purpose;

Cyber-stalking, in which a person follows, monitors, or surveils another person
through the use of electronic media such as the internet, digital media networks, blogs,
cell phones, texts, or other monitoring devices; and

Using visual or audio recording devices or hidden or remote cameras without the
subject’s Effective Consent (see Section V).

V1. Prohibited Conduct — Sexual Misconduct Policy (SMP)

The SMP prohibits both the conduct described in both the preceding Section V and this Section VI,
including facilitation of, assistance of, or attempts to commit the same. If the allegations do not satisfy
the FGP jurisdictional requirements outlined in Section 111 above, the case will proceed under the

SMP.

The following additional conduct is prohibited under the SMP:

1. Sexual Misconduct:
a. Dating Violence: In addition to the definition in Section \V above, Dating Violence for the
purposes of the SMP includes sexual, psychological, financial, or physical abuse or the threat
of such abuse committed by a person who is or has been in a social relationship of a romantic
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Video or audio-recording of sexual activity or other private activity, even if that activity
occurs in a public or semi-public place;

Dissemination of video, photographs, or audio of sexual activity or other private activity,
including when the dissemination is done by a Third Party;
Engaging in sexually-
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resolution process, initiating a separate formal or informal resolution process, or addressing the
allegations through other appropriate methods.

In the event a person alleges that the Title IX Coordinator retaliated against them, the person may file
a Formal Complaint with the Associate Vice Chancellor Equity & Engagement, who will follow the
grievance processes under the Policies. The Title IX Coordinator (or staff under the Title IX
Coordinator’s supervision) will not oversee the investigation or Hearing of a Formal Complaint
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location of the alleged incident, if known. This notification helps keep the Title 1X Office informed of
the general extent and nature of Sexual Misconduct on and off campus, and allows for tracking
patterns, evaluating the scope of a problem, and formulating appropriate campus-wide responses.

Project Safe Center staff will provide de-identified information, similar to that provided to the Title

I X Office, to the Vanderbilt University Police Department (VUPD) for crime statistics reporting
under the Clery Act. The information reported may result in the issuance of a timely warning or
security notice to the community. The warning will include information to assist the community in
remaining safe, including personally identifiable information about the Respondent, when available.
The warning will not include information that identifies other persons involved in the incident. While
Project Safe staff may maintain a person’s confidentiality within the Vanderbilt Community, they may
have reporting obligations under state and federal law, and they may be obligated to produce
information in response to a lawfully issued subpoena or other court order.

In cases where a Respondent poses a serious or immediate threat to the Vanderbilt Community (based
on, for example, the nature of the incident or a pattern of alleged misconduct), Project Safe staff will
disclose all relevant information to the appropriate Vanderbilt offices, including, but not limited to,
the Title IX Office and Vanderbilt University Public Safety.

Limited confidentiality may not extend to a person who self-discloses to Project Safe staff that the
person engaged in a possible violation of the Policies.

Limited Confidential Vanderbilt Resources

. Available .
Office Contact Information
For
24/7/365 Crisis/Support Hotline:
i 615-322-7233
Project Safe Center Vanderb|_lt .
Community Office: 615-875-0660
Email: projectsafe@vanderbilt.edu

C. Confidential
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Under state or federal law, some resources may have other reporting obligations. For example,
healthcare providers and certain other persons are required to notify law enforcement when someone
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E. External Resources
The resources listed below are not affiliated with Vanderbilt and are available to all members of the

public.

External Resources

Resource Available For Contact Information
Metropolitan Nashville Police Vanderbilt
Department Community
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IX. Supportive Measures

Supportive Measures are non-disciplinary and non-punitive individualized services that provide
assistance and support for persons going through the Title X process. In cases of reported alleged
Sexual Misconduct, the Title IX Office may implement Supportive Measures immediately or at any
time that the Title 1X Office determines such measures are necessary for Parties or witnesses.
Supportive Measures are independent from investigations. Supportive Measures can be requested and
adjusted at any time, regardless of an ongoing or completed investigation. The Title IX Coordinator is
responsible for coordinating the effective implementation of Supportive Measures, in consultation
with other Vanderbilt offices and departments, including Project Safe and Student Affairs. In cases
involving faculty and staff who request Supportive Measures, the Title 1X Coordinator will confer
with Center of Expertise (“COE”): People Experience or the appropriate Dean.

Supportive M
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Examples of Supportive Measures that the Title IX Office may consider and implement for faculty,
staff, and postdoctoral fellows or trainees may include, but are not limited to:

I access to counseling services through Lyra (EAP) and assistance in setting up an initial
appointment;

I access to on-campus advocacy services through the Project Safe Center and assistance in setting
up an initial appointment;

I changing work schedules, job assignments, or job locations;

I mutual No-contact Directives;

I limiting or barring access to certain Vanderbilt-owned facilities or activities; or

I providing an escort for transit around campus.

If a Respondent withdraws from, resigns from, or leaves the Vanderbilt Community while an Incident
Report or Formal Complaint is pending, Supportive Measures for the Complainant may be
continued. A Respondent may be required to notify the Title IX Coordina
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Faculty members, including adjunct, clinical, visiting faculty, lecturers, and professors of the
practice;

Teaching or research assistants at the undergraduate or graduate level;

Senior leadership (e.g., Chancellor, Provost, Vice Chancellors, and Deans, including Associates
and Assistants);

Title IX Coordinator and staff in the Title IX Office;

Staff in the Equal Opportunity and Access Office;

Staff in Student Access;
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request. Persons submitting reports under this section are encouraged to report using the online
Pregnancy Accommodation Request Form, and must report all related information disclosed to them.

For more information about pregnancy and parenting modifications, see section XV11I.

C. Minors Reporting Requirement

In addition to reporting to the Title 1X Office, Tennessee law requires anyone aware of any type of
known or suspected abuse, neglect, or inadequate care of a minor, including suspected child sexual
abuse, to notify law enforcement or the Department of Children’s Services (DCS). Community
members making a report in good faith are protected from criminal and civil liability for making a
report. See more information here.

Vanderbilt also requires members of the Vanderbilt Community to make an internal report to the
Office of Risk Management (protectionofminors@vanderbilt.edu). Minors (excluding those enrolled
as students) participating in Vanderbilt programs and activities are expected to be supervised while on
campus, and every adult member of the Vanderbilt Community is required to follow the Protection of
Minors (POM) Policy.

D. Medical Personnel Reporting Requirement

In accordance with Tennessee law, all medical personnel must disclose to law enforcement when a
person seeks treatment for injuries caused by a violent crime, including Sexual Assault. Medical
personnel are also required to disclose to law enforcement and DCS when a minor presents for
treatment for any injury or condition that reasonably indicates it was caused by violence or abuse,
including physical or sexual abuse. Medical personnel are also required to disclose to law enforcement
and Adult Protective Services when certain vulnerable adults present and there is reasonable belief that
they are victims of adult abuse, neglect, or exploitation.

XI. Options for Filing an Incident Report

Vanderbilt encourages everyone to disclose incidents of Sexual Misconduct immediately to maximize
Vanderbilt's ability to obtain information and to conduct a thorough, prompt, and impartial
investigation. Mandatory Reporters are required to immediately report incidents of Sexual
Misconduct to the Title IX Office. A delayed Incident Report may result in the loss of relevant
information, evidence, and reliable witness testimony and may impact Vanderbilt’s ability to fully
investigate the incident. An Incident Report is not a Formal Complaint and does not, on its own,
initiate an investigation.

A. Reporting to Vanderbilt on Your Own Behalf

There is no time limit for disclosing personal incidents of Sexual Misconduct under the Policies,
although Vanderbilt encourages persons to submit Incident Reports as soon as possible.
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1. Report the incident to the Title IX Coordinator via the online reporting form, via email to
titleix@vanderbilt.edu, in person, by mail, or by phone. See Section 111 for the Title IX
Coordinator’s contact information.

2. Disclose the details of the incident to a Mandatory Reporter other than the Title IX Coordinator.
See Section X for a list of Mandatory Reporters. If a person chooses to make an initial report to
any Mandatory Reporter other than the Title IX Coordinator, the Mandatory Reporter must
immediately report the information to the Title 1X Coordinator because the Title IX Office has
responsibility for responding to Incident Reports of Sexual Misconduct. Once the information is
received by the Title IX Coordinator, it will constitute an Incident Report.

NOTE

Vanderbilt Sexual Misconduct Policy 2024-2025 W Page 23 of 57


https://vanderbilt.guardianconduct.com/incident-reporting?incident_type=Sexual%20Misconduct%20or%20Sexual%20Harassment%20Report
mailto:titleix@vanderbilt.edu
https://vanderbilt.guardianconduct.com/incident-reporting?incident_type=Sexual%20Misconduct%20or%20Sexual%20Harassment%20Report
mailto:titleix@vanderbilt.edu

C. Options for Notifying Law Enforcement Authorities

Persons are encouraged, but are not required, to notify law enforcement authorities about any

criminal incident of alleged Sexual Misconduct, including by dialing (911), calling the Metro Nashville

Police Department at 615-862-8600, or calling VUPD at 615-421-1911 (emergency) or 615-322-2745.

Individuals can also12 310 1 21Tm0 gs1 646.42 TmO0 g0 G[e612 7(ctET2 0 61hQq0.0uth)7(0)-4(r)4(i)-4(t)4(i)-4(es ab
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C. Assessment of a Formal Complaint

The Title IX Coordinator will assess the Formal Complaint to determine whether an investigation is
appropriate. If an investigation is initiated, the Title IX Coordinator will determine whether the
investigation proceeds under either one or both of the Policies based on the nature and location of the
alleged conduct (See Section I11).

Consolidation of Formal Complaints

The Title IX Office may, but is not required to, consolidate Formal Complaints arising out of the
same factual circumstances where:

1. there is more than one Complainant or Respondent;

2. aFormal Complaint has also been filed by the Respondent against the Complainant. In such
cases, the resolution process for a later-filed Formal Complaint may be consolidated into an
earlier-filed process (i.e., the new allegations may be considered in the course of a pre-existing
investigation), unless such process is inappropriate for the later-filed Formal Complaint under
the Policies.

3. AFormal Complaintisinitiated under the SMP and arises out of the same factual circumstances
asa Formal Complaint under the
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e. The Parties are prohibited from knowingly making false statements or knowingly submitting
false information during the resolution process.

If at any point during the investigation the Title IX Office decides to investigate allegations that are
not included in the original NOA, it will provide a revised NOA to the Parties.

D. Respondent Informational Meeting

Following the issuance of the NOA (when no Notice of Dismissal is issued), the Respondent may
schedule an informational meeting with the Title IX Office. During the informational meeting, the
Title 1X Office will discuss the resolution process, including formal and informal resolution, and the
availability of Supportive Measures. Supportive Measures are available throughout and following the
resolution process. The Respondent may be accompanied by an Adviser of their choice to the
informational meeting and any subsequent meetings with the Title 1X Office. Vanderbilt Advisers are
persons identified and trained by Vanderbilt who are made available to Parties at no cost. A list of
Vanderbilt Advisers will be shared with Parties.

E. Issuance of Notice of Dismissal

Under certain circumstances, after a Formal Complaint is received, the Title IX Coordinator may be
required to or may elect to dismiss a Formal Complaint, as described below. The Title IX Coordinator
will promptly and simultaneously send a Notice of Dismissal (“NOD”) to the Parties when allegations
are dismissed under the FGP. The Title IX Coordinator will also review the Formal Complaint to
determine whether the allegations could constitute a violation of the SMP (in which case the Title IX
Office will transfer the Formal Complaint for further proceedings under that process) or may transfer
the Formal Complaint to another Vanderbilt office for review, if appropriate. Following the dismissal
of a Formal Complaint the Title IX Office may refer the matter to other Vanderbilt offices for further
action under other applicable Vanderbilt policies, as appropriate.

Mandatory Dismissal

If the conduct alleged does not meet the requirements of the FGP, the Title 1X Coordinator must
dismiss the Formal Complaint. Following a mandatory dismissal the Title IX Office may refer the
matter to other Vanderbilt offices for further action under other applicable Vanderbilt policies, as
appropriate. Reasons for mandatory dismissal include:

1. if Vanderbilt lacks jurisdiction as described in Section I1I; or,
2. if the allegations would not constitute a violation of the FGP under any alleged circumstances.

Permissive Dismissal

At any time during the investigation or Hearing, the Title IX Coordinator may dismiss a Formal
Complaint or any portion of its allegations if:

1. A Complainant notifies the Title IX Coordinator in writing that they would like to withdraw the
Formal Complaint in whole or in part;
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2. APartyisno longer enrolled at or employed by Vanderbilt; or
3. Specific circumstances prevent the Title IX Office from gathering evidence sufficient to reach a
determination as to the Formal Complaint in whole or in part.

Under the first Permissive Dismissal circumstance listed above, the Title IXX Coordinator may choose
in their discretion to use the Formal Complaint to initiate resolution process rather than dismiss the
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If a party submits a timely appeal of a NOD, the Title 1X Office will notify the other party and
provide a copy of the appeal materials. The other party will have three days® to submit, in writing, a
position statement in opposition to the appeal. This submission is voluntary. See Appendix A for
contact information, as well as length and formatting requirements.

The Associate Vice Chancellor, Equity & Engagement, will issue a decision on any appeal of a NOD
within 10 business days of receipt of all documents. This decision is final and not subject to further
challenge.

F. Withdrawal of a Formal Complaint

A Complainant may withdraw a Formal Complaint at any point in the process before a final
determination. If a Complainant withdraws a Formal Complaint, the Title 1)X Office will assess all
relevant information and determine whether and how to proceed.

G. Admission of Responsibility

If the Respondent admits responsibility for a violation, the Title IX Coordinator will have discretion
to resolve the Formal Complaint or to provide for a modified process, as appropriate.

H. Removal from Campus

Student-Respondents

The Title IX Office may remove a Respondent from an education program or activity on an
emergency basis, provided the Title IX Coordinator undertakes an individualized safety and risk
analysis and determines that an immediate threat to the physical health or safety of any student or
other person arising from the allegations of Sexual
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and will promptly initiate
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Parties may change Advisers during the resolution process but are limited to one Adviser at any time.
The Parties are ultimately responsible for their own engagement in the resolution process, and a
Party’s belief that an Adviser acted or failed to act, or otherwise underperformed, is not a ground for
appeal of a determination.

Staff, faculty, and employed postdoctoral fellows are expected to participate in investigations,
including investigations of Sexual Misconduct, and refusal to participate in such an investigation may
result in disciplinary action.

During the investigation phase, the Investigator will strive to collect all evidence directly related to the
allegations. The Title X Office cannot compel external sources to provide evidence. Investigation
steps may include interviewing the Complainant, the Respondent, and any witnesses; and gathering
evidence, including, but not limited to:

f  law enforcement investigation documents;
' medical records with the appropriate releases;
f relevant student or employment files;

{ academic records;

I text messages;

 emalils;

§ screenshots;

f pictures;

f video surveillance;

I verbal or written statements;

I swipe records;

T receipts;

f internet or social media posts; and

I audio and video recordings.

The Parties will have an equal opportunity to present names of potential witnesses to the Investigator.

The Parties may identify potential factual witnesses but may not present character witnesses. The

Investigator will consider the witness lists provided by the Complainant and Respondent when

identifying witnesses for interview, but decisions about whom to interview are solely within the

Investigator’s discretion. The Investigator retains discretion to limit the number of witness interviews

conducted if the Investigator finds that the witnesses’ statements would be unreasonably duplicative,

if the witnesses are offered solely as character references and do not have information relevant to the

allegations at issue, or if the witnesses are offered to render testimony that is categorically inadmissible,

such as testimony concerning sexual history of the Complainant (subject to the limited exceptions

described below). The Investigator may also choose to interview witnesses | 144.0essEMC FO gWnBT/F1 12 Tf1 F1 1.
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basis for preparing a transcript. The Title 1X Office will provide all Parties and witnesses a transcript of
their own interview. The Parties and witnesses will have five days to review and offer corrections to
their transcript. Parties and witnesses are not required to submit corrections. The Title IX Office will
append any corrections received to the original transcript. See Appendix A for contact information,
and length and formatting requirements.

The Investigator will prepare a Preliminary Investigative Report (“PIR”) which includes all directly
related evidence, including all interview transcripts.

The Title IX Office will send the PIR to the Parties and their respective Advisers, if any,
simultaneously. The Title 1X Office retains discretion to send the PIR in an electronic or hard copy
format. The Title 1X Office may redact non-Party names and sensitive information from the evidence.
The Title IX Office may also use data security safeguards when issuing documents and evidence. The
Parties and their Advisers may review the evidence solely for the purposes of this process and may not
photograph or disseminate the evidence.

The Parties will have 10 days to review the PIR and submit a response. Responses to the PIR are an
opportunity for the Parties to clarify the meaning of the evidence presented and to reply to the other
Party’s or witnesses’ statements. If a Party desires to submit new evidence, they may submit the
evidence to the Investigator separately from their PIR response. Requests for extensions to review and
submit a response to the PIR must be submitted via email to the Investigator by no later than 12:00
p.m. Central Time on the 10" day of the PIR review and response period. See Appendix A for contact
information, and length and formatting requirements.

The Investigator will review any responses to the PIR to determine whether additional investigation is
needed. The Investigator will keep the Parties apprised of the investigation’s status. The Investigator
will attach any responses to the PIR (that meet the requirements outlined above and in Appendix A)
and any new evidence gathered to the Final Investigative Report (“FIR”).

The Investigator will prepare a FIR that includes all directly related evidence. The FIR will not contain
any recommendation or determination as to whether a violation of the Policies has occurred, or
potential sanctions are appropriate.

The Title 1X Office will simultaneously send the FIR to the Parties and their respective Advisers, if
any. The Title 1X Office retains discretion to elect to send the FIR in an electronic or hard copy
format. The Title 1X Office may redact non-Party names and sensitive information from the evidence.
The Title IX Office may also use data security safeguards when issuing documents and evidence. The
Parties and their Advisers may review the evidence solely for the purposes of this process and may not
photograph or disseminate the evidence.

The Parties will have five days to review the FIR and submit a response. Responses to the FIR are an
opportunity for the Parties to clarify the meaning of any new evidence presented in the FIR and to
reply to the other Party’s or witness’ statements before a Hearing. Following receipt of the responses to
the FIR, the Investigator may conduct additional investigation as necessary, in which case the Hearing
date may be postponed (See Section X1V). Requests for extensions to review and submit a response to
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Issuance of Notices of Attendance

At least five days before the Hearing and after the pre-hearing conference, the Hearing Manager will
transmit notices of attendance to any witness identified by a Party or the Decision Maker as a witness

for the Hearing. The notice will adthe Hearing

Hearing Manager
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Questions and evidence about the Complainant’s sexual predisposition (or tendencies) or prior sexual
behavior are not relevant, unless:

1. offered to prove that someone other than the Respondent committed the conduct alleged,; or,
2. if the questions and evidence concern specific incidents of the Complainant’s prior sexual
behavior with respect to the Respondent and are offered to prove Effective Consent.

Credibility Determinations

Credibility determinations will not be based on a person’s status as a Complainant, Respondent, or
witness. The Decision Maker will consider all relevant evidence presented in the FIR and at a Hearing
by the Parties
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In most cases, a Party or witness should be present at the Hearing to answer questions posed by the
Decision Maker and Advisers. Instances where a Decision Maker may consider these statements even
in the absence of the Party or witness include, but are not limited to, cases where:

I the Party or witness is deceased, is without access to a means to participate, is on military
deployment, or is incapable of participating in the Hearing;

I the Parties stipulate that a witness does not need to be cross-examined and that the witness’
statement may be considered; or,

I aParty or witness gives a statement that is an admission of responsibility or otherwise against
that Party’s or witness’ interest.

If a Party or witness does not appear at the Hearing or make themselves available for cross
examination, the Decision Maker may still consider that Party’s or witness’s previous statements but
may, in the Decision Maker’s discretion, give lesser weight to that Party or witness’s statements when
reaching a determination of responsibility.

The Decision Maker will not draw an inference about the determination regarding responsibility
based solely on a Party’s or witness’s absence from the Hearing or refusal to answer cross examination
or other questions.

Determination Regarding Responsibility

The Decision Maker will issue a written determination, typically within 14 days following the
Hearing. Based on a Preponderance of the Evidence, the Decision Maker will decide whether the
Respondent is responsible for engaging in the alleged conduct, whether the conduct is a violation of
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Remedies and Supportive Measures that do not affect the Respondent should not be disclosed in the
written determination; rather, the determination should simply indicate that remedies will be provided
to the Complainant. The Title X Coordinator is responsible for the effective implementation of any
remedies and Supportive Measures.

C. Range of Sanctions and Remedies (Student Respondent)

When determining sanctions for student Respondents, the Decision Maker will consult with the
Associate Dean of Students for Community Standards and Student Support or their designee to
review any precedent that may inform the decision, including past conduct and past history. While
weight is given to the consultation, the Decision Maker will have final authority on determining
appropriate sanctions. The Decision Maker will issue one of the following sanctions, as appropriate to
the violation:

1 Deferred Disciplinary Probation
I Disciplinary Probation

I Suspension

 Expulsion

A Decision Maker may assign other sanctions in addition to the above, such as an educational
conference or barring access to certain facilities or activities.

A student Respondent found to have violated the Policies will have their student record marked in
accordance with the Student Handbook. A Respondent’s student record also may indicate their
departure during an administrative process (which may resume if they return to Vanderbilt) liphene28.7 45.384 TmO ¢
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Changing on-campus residence hall or classroom assignments;
Escorts for transit between Vanderbilt classes and activities;

Academic support services, such as tutoring; or

= —a _—a _a

Leaves of absence.

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be
provided to the Parties even if no policy violation is found.
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Upon receipt of an appeal, the Hearing Manager will:

1. Notify the other Party in writing that an appeal had been filed and implement appeal processes
equally for both Parties;
2. Refer the appeal to an
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Hearing, if needed. The Hearing Manger will provide the appeal decision simultaneously to both

Parties.

Appellate Officers will review the record and will take action consistent with the options set forth

below:

1l

In cases where there has been a procedural error sufficient to affect the determination, the
Appellate Officer will remand the case to the hearing Decision Maker with instructions to
address the procedural error, as appropriate. The Hearing Manager will provide the results of
the remand to the Appellate Officer for review to assure the procedural error has been
remedied. The decision of the Appellate Officer following the remand cannot be appealed.

In cases where the Appellate Officer deems there is new evidence that was not reasonably
available to the appealing Party at the time of the hearing or dismissal that could affect the
outcome of the matter, the Appellate Officer will remand the case to the hearing Decision
Maker with instructions to conduct a limited Hearing on remand to consider the new
evidence, as appropriate. Each Party has the option, once, to appeal the determination of the
Hearing on remand. Grounds for appeal are limited to those listed above.

In cases where the Appellate Officer deems the Title IX Coordinator or Investigator had a
conflict of interest or bias for or against the Complainant or the Respondent generally or the
individual Complainant or Respondent that affected the outcome of the matter, the Appellate
Officer will send the case to the hearing Decision Maker to assure Vanderbilt provides a
resolution process without conflict of interest or bias.

In cases where the Appellate Officer deems the hearing Decision Maker had a conflict of
interest or bias for or against the Complainant or the Respondent generally or the individual
Complainant or Respondent that affected the outcome of the matter, the Appellate Officer
will send the case to the Associate Vice Chancellor, Equity & Engagement, to assure
Vanderbilt provides a resolution process without conflict of interest or bias.

In cases where the Appellate Officer deems the determination cannot reasonably be supported
by the evidence, the Appellate Officer will reverse the determination. This reversal may not be
appealed.

In cases where the Appellate Officer deems the hearing Decision Maker erred in the severity of
the sanction issued, the Appellate Officer will issue a revised sanction. The Appellate Officer
will consult with appropriate Vanderbilt officials who will not have been involved in the
Hearing process. This revised sanction may not be appealed.

If the Appeal Officer decides there is insufficient evidence to support the appeal, the Appeal
Officer will uphold the original determination.

E. Finality

A determination regarding responsibility (including any sanctions) becomes final either:

1

if an appeal is filed,
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For all investigative interviews or other non-Hearing meetings to which the Title 1X Office invites a
Party or witness, the Title 1X Office will provide sufficient time for the person to prepare to
participate. The Investigator will record all interviews conducted as part of an investigation. The Title
IX Office will provide all Parties and witnesses a transcript of their own interview. The Parties and
witnesses will have five days to review and offer corrections to their transcript. Parties and witnesses are
not required to submit corrections. The Title IX Office will append any corrections received to the
original transcript. See Appendix A for contact information, and length and formatting requirements.

B. When the Complainant is not a Student, and the Respondent is Staff

The Title IX Office will prepare an investigative report including a determination, by a Preponderance
of the Evidence, as to whether the Respondent violated the SMP. The Title 1)X Office will send the
investigative report to the appropriate supervisor, as well as COE: People Experience. The supervisor
and COE: People Experience are responsible for determining sanctions, as applicable. If the
Respondent’s supervisor is a Party to the investigation, the Title X Office will work with COE:
People Experience to identify the appropriate supervisor to receive the investigation report.

Any review of the findings and sanctions will take place under applicable People Experience policies or
the Collective Bargaining Agreement (as applicable). The Title 1X Coordinator will inform the Parties
simultaneously of the determination as to whether the Respondent violated the SMP. In cases
involving allegations of Sexual Assault, Dating or Domestic Violence, or Stalking, the Title 1X Office
will provide the Parties with the determination of responsibility and any sanctions. The determination
of responsibility and any sanctions given are final and not appealable.

C. When the Complainant is not a Student, and the Respondent is Faculty or a
Postdoctoral Fellow or Trainee

The Title IX Office will prepare an investigative report that includes a determination, by a
Preponderance of the Evidence, as to whether the Respondent violated the SMP. The Title IX Office
will send the investigative report to the Respondent’s Dean, who is responsible for sanctioning and
any other applicable processes. If the Respondent is a Dean or other senior administrator who does not
work under the purview of a Dean, the Title IX Office will send the investigative report to the
Provost’s designee. If the Respondent is the Provost, the Title IX Office will send the investigative
report to the Chancellor.

The Title IX Coordinator will inform the Parties simultaneously of the determination as to whether
the Respondent violated the SMP. In cases involving allegations of Sexual Assault, Dating or Domestic
Violence, or Stalking, the Title 1X Office will provide the Parties with the determination of
responsibility and any sanctions. The determination of responsibility and any sanctions given are final
and not appealable under the Title X resolution process.
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D. When the Complainant is a Student and the Respondent is Staff or Faculty, or a
Postdoctoral Fellow or Trainee

The Title IX Office will provide the Respondent the opportunity to review the evidence gathered in
the investigation before determining, by a Preponderance of the Evidence, whether the Respondent
violated the SMP.

The Title IX Office retains discretion to send the evidence in an electronic or hard copy format. The
Title IX Office may redact non-Party names and sensitive information from the evidence. The Title
I X Office may also use data security safeguards when issuing documents and evidence. The
Respondent and their Adviser are permitted to review the evidence solely for the purposes of this
process and may not photograph, retain copies of, or otherwise disseminate the evidence.

The Respondent may submit a response about the evidence gathered. Any such response must be
submitted in writing to the Investigator by no later than 12:00 pm Central Time on the 10th day
following the date the Title 1X Office provides the Respondent with access to the evidence. Requests
for extensions must be submitted to the Title 1X Office prior to the expiration of the 10-day period.
See Appendix A for length and formatting requirements.

Following review of any response submitted, and any additional investigation needed, the Investigator
will prepare an investigative report that includes a determination as to whether the Respondent
violated the SMP.

If the Respondent is a staff member, the Title )X Office will send the investigative report to the staff
appropriate supervisor, as well as COE: People Experience. The supervisor and COE: People
Experience are responsible for determining sanctions, as applicable. If the Respondent’s supervisor is a
Party to the investigation, the Title 1X Office will work with COE: People Experience to identify the
appropriate supervisor to receive the investigation report.

If the Respondent is a faculty member or postdoctoral trainee, the Title 1X Office will send the
investigative report to the Respondent’s Dean, who is responsible for sanctioning and any other
applicable processes. If the Respondent is a Dean or other senior administrator who does not work
under the purview of a Dean, the Title 1X Office will send the investigative report to the Provost’s
designee. If the Respondent is the Provost, the Title IX Office will send the investigative report to the
Chancellor.

The Title IX Office will provide the investigative report to the Parties. In cases involving allegations of
Sexual Assault, Dating or Domestic Violence, or Stalking, the Title I)X Office will provide the Parties
with the determination of responsibility and any sanctions. Either Party may appeal based on the
grounds stated in Section XV(F) below.
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The written appeal must include:

I the ground(s) for the appeal with sufficient detail to support the ground(s);

I the name of the appealing Party; and
I evidence that the appeal could affect the outcome of the matter.

Upon receipt of an appeal, the Hearing Manager will:

a. Notify the other Party in writing that an appeal had been filed and implement appeal processes

equally for both Parties;
b. Refer the appeal to an Appellate Officer, who will be an independent third party;
Assure that the Appellate Officer is not the same person as the Investigator(s) or Title 1X

Coordinator; and
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Itis not the role of an Appellate Officer
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Finality

A determination regarding responsibility (including any sanctions) becomes final under the Title IX
process either:

I ifanappeal is filed, on the date that the appellate process is completed; or

I ifanappeal is not filed, on the date on which an appeal would no longer be considered timely.

XVI. Alternative/Informal Resolution Process

A. Availability of the Informal Resolution Process

In matters where a Formal Complaint has been filed and has passed the initial Formal Complaint
assessment (See Section XI), the Parties may request to resolve the matter through the Title IX Office’s
Informal Resolution Process (“IRP”). IRP is not available to resolve allegations by a student
Complainant where the Respondent is a faculty or staff member.

B. Informal Resolution Process Options

IRP involves a remedies-based, non-judicial process designed to eliminate or address alleged Sexual
Misconduct following the filing of a Formal Complaint and before a final determination. IRP is
intended to be flexible while also providing for a range of possible outcomes. This process aims to
assure fairness, to facilitate communication, and to maintain an equitable balance of power between
the Parties. IRP currently includes facilitated mediation, but the Title I)X Office has the discretion
under the Policies to incorporate additional forms
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Supportive Measures options agreed to by the Parties include:

I Providing alternative course completion options;

I Changing class schedules, including the ability to transfer course sections or withdraw from a
course;

Changing work schedules, job assignments, or job locations for Vanderbilt employment;
Changing on campus residence hall assignments;

restricting floor access in a residence hall;

Leaves of absence; and

Non-students or alumni options, such as prohibiting access to campus, prohibiting attendance
at alumni or other Vanderbilt events, or prohibiting returning to campus for future programs
for a specific period.
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The facilitator, in their sole discretion, will determine in good faith whether the Parties complied with
the terms of the Informal Resolution Agreement. Failure to comply with the terms of an Informal
Resolution Agreement will result in one of the following:

1. Agreement is null and void and matter reverts to the original process; or

2. Disciplinary probation for student Respondents issued through the Office of Student
Accountability, Community Standards, & Academic Integrity (“Student Accountability™).
The sanction will not be appealable under Student Accountability policies, as the SMP
controls.

Finalizing the Informal Resolution Agreement

Once the proposed terms are finalized, the facilitator will draft the Informal Resolution Agreement for
the Parties to review, edit (as necessary), and sign before leaving IRP Conference. In addition to the
Parties, the facilitator and the Title 1X Coordinator must also approve and sign the Informal
Resolution Agreement before it becomes final.

XVII. Limited Immunity for Alcohol and Other Drug Violations

Vanderbilt recognizes that persons with information about Sexual Misconduct may be hesitant to
provide that information because of their own potential violations of other Vanderbilt Policies. While
Vanderbilt does not condone any violations of its policies, the Title 1X Office generally will extend
limited immunity for possession or use of alcohol or drugs, and any resulting intoxication, to students
and to other persons to facilitate reporting and investigation of Sexual Misconduct incidents.
Vanderbilt may provide persons with non-disciplinary resources or refer persons for drug and alcohol
assessment, counseling, or education.

The limited immunity provided in this section does not apply to situations where a person
intentionally and non-consensually provides or causes the consumption of alcohol or other drugs for
the purpose of engaging in conduct prohibited under the Policies.
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Students

Vanderbilt will not request supporting documentation from a student except when necessary and
reasonable to determine the reasonable modifications to offer.

Vanderbilt does not require a student who is pregnant or has related conditions to provide
certification from a healthcare provider or any other person that the student is physically able to
participate in a Vanderbilt class, program, or extracurricular activity unless:

I The certified level of physical ability or health is necessary for participation in the class,
program, or extracurricular activity;

I Such certification is required of all students participating in the class, program, or
extracurricular activity; and

f  Theinformation obtained is not used as a basis for discrimination prohibited under
Vanderbilt policy.

Employees

Vanderbilt will not request documentation from an employee or job applicant except when
reasonable:
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