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1 Vanderbilt will review, evaluate, and revise its policies and processes on an ongoing and as-needed basis.  



/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2022_23_SexualMisconductPolicy_1_Aug.pdf
/title-ix/2022_23_SexualMisconductPolicy_1_Aug.pdf


 

 

Vanderbilt Formal Grievance Protocol 2024-2025  Page 3 of 26 

 

A. o f 

mailto:titleix@vanderbilt.edu
/title-ix/
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf


 

 

Vanderbilt Formal Grievance Protocol 2024-2025  Page 4 of 26 

 

1.

/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf


 

/title-ix/2024-25_Sexual_Misconduct_Policy.pdf


/title-ix/2024-25_Sexual_Misconduct_Policy.pdf
/title-ix/2024-25_Sexual_Misconduct_Policy.pdf




 

 

Vanderbilt Formal Grievance Protocol 2024-2025  Page 8 of 26 

 

Consolidation of Formal Complaints 

The Title IX Office may, but is not required to, consolidate Formal Complaints arising out of the same 
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Under the first Permissive Dismissal circumstance listed above, the Title IX Coordinator may choose in 
their discretion to sign the Formal Complaint to continue to the resolution process rather than dismiss 
the Formal Complaint.  

Under the second Permissive Dismissal circumstance listed above:  

1.  Ȝȉ uȉɎɈȻȵȅȉȵɕ Ɏ Ɏɕɘȅȉȵɕ Ȼɋ ȉȴɈȯȻϧȴȉȵɕ ɋȉǿȻɋȅɎ ȴǰϧ Ǿȉ ȴǰɋȭȉȅ ɕȻ ȟȵȅȟǿǰɕȉ ɕȜȉȟɋ ȅȉɈǰɋɕɘɋȉ
during an administrative process (which may resume if they return to Vanderbilt) but will not 
indicate that the Respondent was found or assumed responsible for any alleged Sexual Misconduct 
pending at the time of departure.  

2. The Respondent may be required to notify the Title IX Coordinator if they intend to visit any 
building owned or controlled by Vanderbilt or a Vanderbilt registered student organization, or if 
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Non-student Respondents 

The Title IX Office may place a non-student Respondent with a Vanderbilt employment relationship 
on administrative leave during the pendency of a proceeding under the Policies. Faculty Respondents 
may also be placed on Summary Suspension in accordance with the provisions of the Faculty Manual 
(Part 4, Chapter 1). Persons, including those who are not members of the Vanderbilt Community, may 
be excluded from campus. 

VIII. Resolution Process – Investigation 
For investigations in which the conduct alleged meets the scope requirements of the FGP (see Section 
II), the Formal Grievance Process will govern the resolution process. The NOA will identify which 
Policy or Policies govern the investigation. 

The Title IX Office will make reasonable efforts to balance and protect the rights of the Parties during 
any investigation commenced under the Policies. During the investigative process, a Respondent is 
presumed not responsible unless a determination of responsibility is made at the conclusion of the 
Hearing (and any appeal, as applicable). The Title IX Office will respect the privacy of the Parties and 
ǰȵϧ ϡȟɕȵȉɎɎȉɎ ȟȵ ǰ ȴǰȵȵȉɋ ǿȻȵɎȟɎɕȉȵɕ ϡȟɕȜ ¯ǰȵȅȉɋǾȟȯɕ Ɏ ȻǾȯȟȖǰɕȟȻȵɎ ɕȻ ȟȵϠȉɎɕȟȖǰɕȉ ɕȜȉ ǰȯȯȉȖȉȅ ȟȵǿȟȅȉȵɕ
and take appropriate interim or corrective action. All investigations will be prompt, fair, and impartial. 
The Title IX Coordinator will appoint an Investigator to handle the investigation. This Investigator will 
be a different person than the Title IX Coordinator. The Title IX Office will keep the Parties reasonably 
informed of the status of the investigation.  

Both Parties may use an Adviser throughout the investigation. If a Party wishes to have an Adviser but 
has not selected one, the Title IX Office will send a list of trained Advisers from which the Party may 
choose. Vanderbilt Advisers are persons identified and trained by Vanderbilt who are made available to 
Parties at no cost. A list of Vanderbilt Advisers will be shared with Parties.  

Advisers are not permitted to participate directly in interviews; they are present solely to advise or 
support the Party and may not engage directly with the Investigator. Advisers are expected to participate 
in the process in a timely manner that does not unreasonably delay the resolution process. Advisers who 
exceed the scope of their role, unreasonably delay the resolution process, or otherwise do not comport 
with reasonable rules of decorum for meetings and proceedings will be cautioned and may be removed 
ȕɋȻȴ ɕȜȉ ɈɋȻǿȉɎɎ ǰɕ ¯ǰȵȅȉɋǾȟȯɕ Ɏ ɎȻȯȉ ȅȟɎǿɋȉɕȟȻȵ  

Parties may change Advisers during the resolution process but are limited to one Adviser at any time. 
 Ȝȉ rǰɋɕȟȉɎ ǰɋȉ ɘȯɕȟȴǰɕȉȯϧ ɋȉɎɈȻȵɎȟǾȯȉ ȕȻɋ ɕȜȉȟɋ Ȼϡȵ ȉȵȖǰȖȉȴȉȵɕ ȟȵ ɕȜȉ ɋȉɎȻȯɘɕȟȻȵ ɈɋȻǿȉɎɎ ǰȵȅ ǰ rǰɋɕϧ Ɏ
belief that an Adviser acted or failed to act, or otherwise underperformed, is not a ground for appeal of 
a determination.  

Staff, faculty, and employed postdoctoral fellows are expected to participate in investigations, including 
investigations of Sexual Misconduct, and refusal to participate in such an investigation may result in 
disciplinary action. 
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Identification of the Decision Maker 

Cases will be adjudicated by a trained external Decision Maker. At least five days before the pre-hearing 
conference, the Hearing Manager will identify the Decision Maker to the Parties. The Decision Maker 
will not be the same person as the Title IX Coordinator, the Hearing Manager, or the Investigator. 

The Hearing Manager will assure that the Decision Maker does not have a conflict of interest or bias for 
or against Complainants or Respondents generally or an individual Complainant or Respondent, and 
that the Decision Maker has received the appropriate and necessary training. 

If the Respondent is a faculty member, the Decision Maker will be a Hearing Panel. The Hearing Panel 
will consist of an independent, third-party Hearing Officer, who will chair the Panel, rule on relevancy 
determinations, and direct the Hearing. Two faculty Hearing Panel members (selected by the Title IX 
Coordinator from among a pool of faculty members nominated by the Dean of each school), will attend 
the Hearing and participate in deliberations. The three Hearing Panel members will each have an equal 
vote.  

For all other Respondents, the Decision Maker will be a single, independent, third-party Hearing 
Officer, who will direct the Hearing process.  

At least two days before the pre-hearing conference, either Party may challenge the named Decision 
Maker if the Party believes the Decision Maker has a conflict of interest or bias for or against 
Complainants or Respondents generally or against a Party individually. The notice of a conflict of 
interest or bias must be provided in writing to the Hearing Manager and articulate the rationale for the 
challenge. The Hearing Manager has the discretion to keep or replace the challenged Decision Maker. 
(The Hearing Manager may consult with the appropriate Dean in cases where a Party( Party
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to compel student or unaffiliated witnesses to attend a Hearing. The Hearing Manager will provide a 
list of all confirmed witnesses to the Parties in advance of the Hearing. 

Issuance of Notices of Attendance  

At least five days before the Hearing and after the pre-hearing conference, the Hearing Manager will 
transmit notices of attendance to any witness identified by a Party or the Decision Maker as a witness 
for the Hearing. The notice will advise the person of the date and time of the Hearing and instruct the 
person to contact the Hearing Manager immediately if there is a material and unavoidable conflict.  

A person who receives an attendance notice should notify any manager, faculty member, coach, or other 
supervisor, as necessary and as soon as practicable, if attendance at the Hearing will conflict with job 
duties, classes, or other obligations. Managers, faculty members, coaches, and other supervisors should 
excuse the subject of the obligation, or provide another accommodation, so that the person may attend 
the Hearing as specified in the notice. Managers, faculty members, coaches, and other supervisors may 
contact the Hearing Manager with any questions regarding a hearing notice of attendance. 

B. Hearing  
Hearing Format 

Hearings will be conducted live, either in person or remotely, at the discretion of the Hearing Manager. 
The Hearing Manager may require, and a Party may request, in-person Hearings be conducted with the 
Parties located in separate rooms. Technology must enable the Decision Maker and Parties to 
simultaneously see and hear the Party or witness answering questions. At the discretion of the Hearing 
Manager, Hearings may be conducted with all Parties physically present in the same location, or with 
any or all Parties, witnesses, and other participants appearing virtually. Vanderbilt will create a transcript 
or recording of the Hearing, which will be available to the Parties for inspection and review by request.  

At the Hearing, the Decision Maker will call each Party or witness present for cross examination. No 
opening or closing statements will be allowed. 

Typically, the Decision Maker will ask questions of each Party or witness first, followed by the Advisers. 
The Decision Maker has discretion to allow follow-up questions by each Adviser. Each Adviser is 
permitted to ask the other Party and any witnesses relevant questions, including those challenging 
credibility. 
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¶ Alternative course or program completion options; 

¶ Changing class schedules, including the ability to transfer course sections or withdraw from a 
course; 

¶ Changing work schedules, job assignments, job locations, or reporting lines for Vanderbilt 
employment;  

¶ Changing on-campus residence hall or classroom assignments; 

¶ Escorts for transit between Vanderbilt classes and activities;  

¶ Academic support services, such as tutoring; or 

¶ Leaves of absence. 

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be 
provided to the Parties even if no policy violation is found. 

Staff Respondent Sanctions 

When determining sanctions for staff Respondents, the Decision Maker will consult with the 
uȉɎɈȻȵȅȉȵɕ Ɏ _ǰȵǰȖȉɋ Ȼɋ 3ȉɈǰɋɕȴȉȵɕ Iȉǰȅ ǰȵȅ with People Experience. Sanctions can include, but 
are not limited to the following: 

¶ Termination of employment; 
¶ Reduction in salary and/or rank; 
¶ Suspension; 
¶ Probation; 
¶ Mutual No Contact Directives; 
¶ Campus restrictions; 
¶ Revocation of Vanderbilt privileges; 
¶ Required participation in educational programs; 
¶ Removal from (or reassignment to a different role on) a project; and 
¶ Written reprimand. 

Faculty Respondents 

AȻɋ ȕǰǿɘȯɕϧ uȉɎɈȻȵȅȉȵɕɎ ɕȜȉ uȉɎɈȻȵȅȉȵɕ Ɏ 3ȉǰȵ ϡȟȯȯ ȅȉɕȉɋȴȟȵȉ ɕȜȉ ɎǰȵǿɕȟȻȵ ǰȕɕȉɋ ǿȻȵɎɘȯɕǰɕȟȻȵ ϡȟɕȜ
the Hearing Panel, and the sanction will be included in the written determination. Any sanction for a 
faculty Respondent will be generally consistent with other disciplinary decisions taken for similarly-
situated faculty Respondents. 

Sanctions can include, but are not limited to, the following: 

¶ Termination of employment; 

¶ Reduction in salary and/or rank; 

¶ Suspension; 
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select the faculty Appeals Panel members from a standing pool of faculty members nominated by the 
Deans of the schools. For all other cases, the Appellate Officer will be an independent third-party.  

The Appellate Officer or Appeals Panel, as appropriate, will issue a written decision that includes the 
result of the appeal and the rationale for the result. The written decision will issue in a reasonably prompt 
time frame, typically within 15 days following receipt of all appeals materials. The appeal is typically 
determined based on the existing record, but the Appellate Officer or Appellate Panel has the discretion 
to convene a limited or full appellate Hearing, if needed. The Hearing Manger will provide the appeal 
decision simultaneously to both Parties.  

Appellate Officers will review the record and will take action consistent with the options set forth below.  

For appeals referred to an Appeals Panel, the Appeals Panel will review the record and recommend to 
the Chancellor action(s) consistent with the options set forth below. The Appeals Panel will provide 
notice of its recommendation to the Provost. The Chancellor will have the discretion either to concur 
with the recommendation or to elect not to concur and to 
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